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Pay bands and pay points on second and third pay spines from 1 April 2005

Point Band1 | Band2 | Band3 | Band4 | Band 5 | Band 6 | Band 7 Band 8 Band 9

Range A | Range B | Range C | Range D
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*Pay rates in italic are special transitional points which apply only during assimilation to the new system. They are shown here for
convenience. They are explained more fully in Section 46, NHS Employers (2005) Agenda for Change, NHS Terms and Conditions of
Service Handbook, NHS Employers, London.
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Pay bands and pay points on second and third pay spines from 1 April 2006

Point Band1 | Band2 | Band3 | Band4 | Band 5 | Band 6 | Band 7 Band 8 Band 9
Range A | Range B | Range C | Range D

11,782
12,177 [12177
12,514 [12,514
12,853 [12.853  [12,853*
13,247
13,642 |13,473*
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88,397
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*Pay rates in italic are special transitional points which apply only during assimilation to the new system. They are shown here for
convenience. They are explained more fully in Section 46, NHS Employers (2005) Agenda for Change, NHS Terms and Conditions of
Service Handbook, NHS Employers, London.





